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Application for Employment

Please type or print your answers in black ink. Strictly Confidential

Position applied for Job Number

Surname First Name

Where did you see this position advertised/source 
of information?

If you have come through a recruitment agency -
please state which agency?

Salary Sought?

Please state your current remuneration (basic
salary, allowances, bonus and other benefits)

Address

Telephone

Home ____________________________

Mobile __________________________

**Business __________________________

Email ____________________________

** for urgent and confidential calls

Previous Employment

Have you been employed by Chevron or any former or current affiliate? Yes/No

If yes, please give details of dates and in what capacity.

Have you applied previously to Chevron? Yes/No

If yes, please give details of dates and in what capacity.

Do you require a UK Work Permit? Yes/No
* Please see note below

If yes, do you possess a valid UK 
Work Permit?

Yes/No

Please give details

Are you a Working Holidaymaker? Yes/No
Please specify the dates that you 
have worked in the UK.

If applicable to position applied for, 
please could you confirm whether you 
possess a full UK Driving Licence. Yes/No

If licence endorsed, please give details



Date of Availability

Please advise the period of notice you are required to give your present employer.

Please give below the names and addresses of two people to whom we may apply for information
about your work. At least one should be your immediate manager in your current, or most recently
held, position. No approach will be made to your current employer until we have your verbal
permission to do so. Please note, if you are leaving full time education, please give details of an
individual we can approach for an academic reference.

Please give details of any previous criminal convictions or pending court appearances relating to a
criminal act. (You are not required to divulge details of “spent” convictions as defined by the
Rehabilitation of Offenders Act 1974).

Note: If you are invited to attend an interview, please bring with you: i) Your original degree and higher education
certificates (if applicable),  ii) Documentary evidence of your entitlement to work in the UK. This could include a birth
certificate issued in the UK or Republic of Ireland; a passport describing the holder as a Britain citizen; a EU passport, or
a letter issued by the Home Office confirming the right to work

The information I have provided on this form is correct to the best of my knowledge. I understand
that if I provide false information or withhold relevant information, my application is liable to be
rejected or, if I am appointed my contract of employment will be liable to termination.

Signed __________________________________________ Date ________________________

1. Name

Position

Address

Email:

2. Name

Position

Address

Email:

Please attach a copy of your current CV/Résumé



Please read the list of definitions
before answering the questions overleaf

Disability

The Disability Discrimination Act 1995 defines a disabled person as “someone with a physical or mental
impairment that has a substantial and long-term adverse effect on his ability to carry out normal day-to-day
activities.

The following is a list of some medical definitions or impairments that might cause someone to describe
themselves as “having a disability”. It is not meant to be an exclusive list and is given for guidance only.
(Information provided courtesy of the Employers’Forum on Disability).

Visual: Examples: registered blind or partially sighted
(If you wear corrective lenses, this is not normally considered a disability)

Co-ordination, Examples: polio, spinal cord injury, severe back problems, difficulty with fine
dexterity, mobility: motor skills, amputation, need for a cane, crutches, braces, wheelchair, prosthesis or

other assistive medical devices.
Mental health: Examples: schizophrenia, depression, severe phobias, severe stress.
Speech: Examples: difficulty in speaking, speech impairment, difficulty being understood,

communicates without speech.
Learning difficulties: Examples: Down’s syndrome, dyslexia, reading, or writing difficulty.
Hearing: Examples: Deaf, hard of hearing.
Other physical or Examples: diabetes, epilepsy, arthritis, cardiovascular conditions, haemophilia,
medical conditions: asthma, cancer, facial disfigurement.

Ethnic Origin

Ethnic origin questions are not about nationality, place of birth or citizenship. They are about colour and broad
ethnic group. UK citizens may belong to any of the groups listed below.

The categories provided are those used during the 1991 Census and are compatible with those recommended by
the Commission for Racial Equality (CRE). The classification is largely based on self-definition.

10 broad groups: Full Listing from ethnic group

White: White
Greek/Greek Cypriot
Turkish/Turkish Cypriot
Other European
Mixed White

Black Caribbean: Black Caribbean
Caribbean Islands
West Indies
Guyana

Black African: Black African
Africa South of the Sahara

Black Other: Other
Mixed Black/White
Other Mixed

Indian: Indian
Pakistani: Pakistani
Bangladeshi: Bangladeshi
Chinese: Chinese
Asian Other: E. African Asian

Indo-Caribbean
Indian Sub-continent
Other Asian

Other: North African/Arab/Iranian
Asian/White
Mixed Black/White
Other Mixed



Confidential
Diversity and Equal Opportunities Monitoring Form

Chevron is committed to providing equality of opportunity and aims to ensure that no job applicant
receives less favourable treatment on the grounds of sex, marital status, race colour, nationality, ethnic or national
origins, religious grounds or disability. In addition, no job applicant should be disadvantaged by conditions or
requirements that cannot be shown to be justified and relevant to the job.

To enable us to ensure the effectiveness of our policy, we need to monitor our recruitment and selection practices.
The information you provide on this monitoring form will be used for statistical purposes only and will be treated
in the strictest confidence.

Chevron will store and/or process the data you provide on this monitoring form.

Prior to the start of the selection process, the Human Resources Department will detach this monitoring form from
your application. In the event you are subsequently employed by ChevronTexaco, the information provided on this
monitoring form will be transferred to your personal records and processed accordingly.

Job No.

Position applied for

Surname

Forename(s)

Any previous surname

Date of birth

Gender

Please indicate marital status

Male / Female

Divorced / Married / Single / Widowed

Do you consider yourself to have a disability?
(Please read the details on the reverse of this form before
responding).

* Where you have indicated that your consider yourself
to have a disability, please advise whether there are any
reasonable adjustments we would need to make to assist
you if you are selected for interview. (Please note that
these adjustments will be discussed with the recruiting
manager prior to the interview).

Please indicate your ethnic origin by circling the appropriate code, for example ©. Please read the details on the
reverse of this form before indicating your ethnic origin.

a White

b Black Caribbean

c Black African

d Black Other

e Indian

f Pakistani

g Bangladeshi

h Chinese

i Asian Other

j Other

Yes / No *



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice




